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ABSTRACT

Cultural biases, deeply ingrained within societies, significantly influence perceptions, attitudes, and behaviors.
This abstract explores the multifaceted nature of cultural biases, elucidating their origins, manifestations, and
profound impacts on societal dynamics. It delves into the intricate interplay between cultural biases and various
societal domains, including education, healthcare, employment, and justice systems. By examining the
consequences of cultural biases, such as discrimination, marginalization, and social inequality, underscores the
urgency of acknowledging and addressing these biases for fostering inclusivity, equity, and social cohesion.
Additionally, it highlights the role of education, awareness, and intercultural dialogue in mitigating cultural biases
and promoting a more tolerant and understanding society. It influence how we perceive, interpret, and interact
with the world around us. They can shape our attitudes, behaviors, and decision-making processes, often without
us even realizing it. These biases can lead to stereotypes, prejudice, discrimination, and inequalities in various
aspects of society, including education, employment, healthcare, and criminal justice. Recognizing and addressing
cultural biases is crucial for promoting diversity, inclusion, and social justice.
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Chapter 1: INTRODUCTION

Cultural prejudices include preconceived notions, stereotypes, and prejudices that individuals or groups have
regarding persons from different cultural backgrounds. These biases are often based on social class, gender, race,
nation, and religion, among other factors. Cultural biases have an impact on decisions, behaviours, attitudes, and
beliefs. These biases can occasionally lead to discrimination, social injustice, and inequality. Inherent attitudes,
convictions, and presumptions that people and groups have about other people because of their cultural
backgrounds are known as cultural biases. These prejudices form opinions, acts, and relationships among
heterogeneous groups and are a result of historical settings, cultural conventions, and individual experiences.
Cultural biases are rooted in power dynamics and social hierarchies. They propagate inequality and
marginalization along multiple dimensions of identity, including ethnicity, and frequently take the form of
prejudice, stereotyping, and discrimination.

One of the main elements of cultural biases is prejudice, which is the act of making assumptions about people or
groups without taking into account their individual traits or experiences based only on outward traits like race or
ethnicity. Prejudices have the power to incite hatred, fear, and hostility in society by resulting in unfavourable
attitudes, feelings, and actions toward specific people or groups. Stereotypes are simplistic and frequently
exaggerated perceptions about a given social group, depicting its members as homogeneous and possessing
particular qualities or behaviours. Stereotypes are another expression of cultural bias. By putting people into
constrained, predetermined categories and preventing them from forming real connections and understanding,
these stereotypes serve to perpetuate preconceived notions already in place.
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The most obvious manifestation of cultural biases is discrimination, which is the unequal treatment of people or
groups according to their alleged cultural traits. Discrimination deprives people of equal opportunities, rights, and
dignity whether it is implemented through overt policies or covert prejudices. It also feeds systemic injustices and
inequalities in a number of spheres of life, such as criminal justice, housing, work, education, and healthcare.
Furthermore, cultural prejudices exacerbate the marginalization that people who are at the intersections of several
identities suffer by intersecting with other types of oppression such racism, misogyny, homophobia, and ableism.

It takes a multifaceted approach to comprehend the complexity of cultural biases, looking at their causes,
workings, and effects within social situations. Socialization processes, which include peer groups, education,
media, and family, are crucial in forming cultural biases, disseminating prevailing cultural narratives, and
strengthening stereotypes in children. Stereotypical and disparaging portrayals of some cultural groups in the
media further reinforce and normalize prejudices by marginalizing or erasing other communities.

It takes a team effort to address cultural biases on a number of fronts, including community involvement, policy
initiatives, education, and awareness-raising. Education may dispel preconceptions, develop cultural competency,
and advance intercultural understanding among people from diverse origins by encouraging critical consciousness
and empathy. Similar to this, focused interventions within institutions and organizations can assist in identifying
and reducing biases in recruiting procedures, decision-making procedures, and service delivery, guaranteeing that
every member of society is treated fairly and equally.

Cultural bias occurs when people of a culture make assumptions about conventions, including conventions of
language, proof and evidence.

Chapter 2: SIGNIFICANCE OF STUDYING CULTURAL BIASES IN SOCIETY

Studying cultural biases in society is important because it advances social justice, inclusion, and equity. Every
aspect of society is impacted by cultural biases, which decomposes social structures, institutional procedures, and
individual attitudes. Comprehending the importance of researching cultural biases is essential to promoting social
justice, equity, and inclusion in various societies. Through an analysis of the causes, expressions, and effects of
cultural prejudices, we can spot structural injustices, confront discriminatory behaviours, and endeavour to create
societies that are more inclusive and equitable.

Fundamentally, research on cultural biases enables us to decipher the intricate relationships between privilege,
power, and oppression that form the basis of social systems. The marginalization that people who are at the
intersections of several identities endure is made worse by cultural biases, which frequently overlap with other
types of oppression like racism, sexism, homophobia, and ableism. By analysing these interlocking biases, we
may identify the underlying factors that contribute to inequality and create focused interventions to remove
structural obstacles to equality.

Additionally, researching cultural biases encourages empathy and cross-cultural understanding among people
with different backgrounds. We may develop empathy and respect for individuals with diverse cultural
perspectives and meaningful cross-cultural interactions and partnerships by being aware of and confronting our
own biases. This transcends polarizing stereotypes and prejudices and enhances social cohesion and solidarity
within communities in addition to enriching individual experiences.

Examining cultural prejudices is also necessary to advance inclusive and equitable practices in institutions and
organizations. In the business, governmental, educational, and legal spheres, biases can have an impact on
policies, practices, and decision-making processes. These effects can be either explicit or implicit. We can put
policies into place to lessen bias and guarantee fair treatment for every person, regardless of their cultural
background, by looking at how these organizations display bias.

Promoting social justice and advocacy initiatives also heavily depends on the study of cultural prejudices. We
may mobilize collective action to confront structural injustices and push for legislative changes that advance
equality and inclusion by bringing attention to the disproportionate impact that biases have on underrepresented
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communities. In order to meet the specific requirements of varied groups, this involves promoting anti-
discrimination laws, diversity initiatives, and culturally competent services.

Chapter 3: Origins of cultural biases in society

Cultural prejudices are pervasive in countries and have a profound impact on people's attitudes, behaviours, and
perceptions. This study looks at the roles of socialization, media representation, and historical factors in order to
determine the origins of cultural biases. The development and maintenance of cultural biases are influenced by a
variety of circumstances, ranging from early life experiences to systemic injustices with historical roots. Through
comprehending their roots, society can endeavour to confront and lessen the effects of cultural prejudices on
people and groups.

3.1 Socialization and Upbringing

Socialization takes place in a variety of settings, such as the family, peers, schools, and communities, and it starts
early in life. People absorb cultural norms, values, and beliefs during the socialization process, which affects how
they perceive the world and behave. Cultural biases are transmitted by families, which are the main socialization
agents. They do this through explicit teachings, implicit messaging, and role modelling. For instance, parents and
other caregivers may teach their kids about social structures, gender roles, and racial stereotypes. As people strive
for approval and conformity within their social circles, peers and social groups also significantly contribute to the
perpetuation of cultural biases. Schools and other educational institutions also play a role in socialization by

endorsing particular cultural narratives and ideologies, which have the potential to reflect and reinforce prejudices.

3.2 Media Representation and Stereotypes

Television, movies, advertisements, and internet platforms are examples of mass media, which have a significant
impact on culture. Stereotypes are frequently used in media portrayals of various cultural groups in order to
reinforce preexisting biases and sway public opinion. Racial and ethnic minorities, for instance, might be
portrayed in mainstream media as stereotyped characters or ostracized, which would serve to perpetuate
unfavourable perceptions and restrict the scope for truthful depiction. Furthermore, media representations of
gender roles, beauty standards, and social conventions might encourage audiences especially susceptible young

people to internalize cultural biases.

3.3 Historical and Institutional Factors

Cultural biases are formed and sustained in part by the historical background and institutional framework of
society. Historical occurrences like segregation, slavery, and colonization have left behind enduring legacies that
continue to influence social structures and attitudes. For instance, the legacy of colonialism has marginalized non-
Western cultures and viewpoints by sustaining Eurocentric ideals and stereotypes. Laws, rules, and social norms
are examples of institutional practices and policies that reflect and perpetuate cultural biases, resulting in systemic
disparities and inequalities. Certain cultural groups have historically been disadvantaged by discriminatory
housing, employment, and educational policies, for example, which has exacerbated cycles of poverty and
marginalization.

Chapter 4: Impact of cultural biases in society

Cultural prejudices have a significant effect on people and society as a whole. They affect psychological health,
maintain social inequalities, and influence social justice and policy initiatives. This essay investigates the complex
consequences of cultural prejudices, looking at how they affect people's mental health, how they contribute to
social inequity, and how they could affect social justice and policymaking. Through acknowledging and tackling
these effects, interested parties can endeavour to establish a society that is more just, egalitarian, and inclusive.
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4.1 Psychological Effects on Individuals

Individuals' sense of identity, self-worth, and mental health can all be adversely affected by cultural biases, which
can have significant psychological impacts. People may experience feelings of marginalization, alienation, and
identity threat when they are exposed to stereotypes, prejudice, and discrimination because of cultural differences.
Racial and ethnic minorities, for instance, could face stereotype threat, which could jeopardize their goals for a
profession and for academic success. Furthermore, as people attempt to balance their cultural identity with society
standards, internalized cultural biases can cause identity conflicts, low self-esteem, and self-doubt.

4.2 Social Disparities and Inequality

Cultural prejudices influence who has access to opportunities, resources, and social privileges, which in turn
perpetuates social gaps and injustice. For marginalized populations, discriminatory practices and regulations based
on cultural considerations present obstacles to housing, healthcare, work, education, and other crucial services.
Racial and ethnic minorities, for example, frequently encounter structural obstacles to growth and opportunity,
leading to differences in wealth, income, and social mobility. Furthermore, cultural prejudices exacerbate social
divides and inequities within society by contributing to the marginalization and stigmatization of particular
groups.

4.3 Implications for Policymaking and Social Justice

Cultural prejudices affect laws, rules, and institutional practices, which has a significant impact on policymaking
and social justice initiatives. Prejudiced laws and procedures uphold prevailing power relations in society and
sustain structural injustices. For instance, unfair sentencing guidelines within the criminal justice system
disproportionately impact vulnerable populations, resulting in differences in the rates and results of incarceration.
Furthermore, cultural prejudices have the power to sway public opinion and attitudes, which can affect support
for or opposition to laws meant to combat social injustices and advance equality.

Chapter 5: EXPLORING THE PROS AND CONS OF CULTURSL BIASES

Despite the negative connotations associated with them, cultural biases have certain positive aspects that add to
the diversity and richness of communities. The positive elements of cultural biases are examined in this research,
with particular attention on how they support cultural identity, social cohesiveness, tradition preservation, and
creativity within cultural contexts. Stakeholders may understand the complexities of cultural biases and use them
to advance a more dynamic and inclusive society by realizing these benefits.

5.1 Cultural Identity: Fostering a Sense of Belonging and Pride

Cultural prejudices frequently act as a form of identification, enabling people to identify with their customs and
cultural history. People get a sense of pride and belonging when they identify with their cultural group, which
boosts their mental health and self-worth. Accepting cultural biases can assist people in navigating the challenges
of forming an identity and in appreciating their heritage on a deeper level.

5.2 Social Cohesion

Increasing ties and promoting unity through strengthening ties within cultural communities and encouraging
solidarity among their members , cultural biases support social cohesiveness. Stronger social networks and
community resilience are the result of shared cultural values, beliefs, and rituals that foster kinship and mutual
support. These ties give people the ability to work through life’s obstacles as a group, which promotes a sense of
connection and belonging.

5.3 Cultural Preservation: Safeguarding Traditions, Languages, and Customs

For habits, languages, and traditions that are essential to cultural heritage to be preserved, cultural biases are vital.
Communities may preserve these cultural components and guarantee their existence for future generations by
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appreciating and preserving them. In order to protect cultural diversity and enhance the legacy of the world,
cultural biases operate as a spur for initiatives to restore and maintain endangered cultural practices.

5.4 Cultural Innovation: Encouraging Creativity and Adaptation

Cultural biases promote adaptation and evolution, which in turn foster creativity and innovation within cultural
contexts. Cross-cultural fertilization and creativity are fostered when cultural groups engage in interaction and
idea exchange, thereby enriching one other's cultural landscapes. Cultural prejudices give people a framework for
artistic expression, enabling them to embrace new ideas and inspirations while finding inspiration in their cultural
history.

Chapter 6: EXPLORING THE CONS OF CULTURAL BIASES

Although there are benefits to cultural prejudices, they also have serious negative effects that help countries
continue to be divided socially, discriminate against people, and experience inequality. This essay explores the
detrimental effects of cultural prejudices, such as discrimination, stereotypes, societal divisions, and opportunity
restrictions. Through acknowledging these obstacles, interested parties can endeavour to reduce the negative
consequences of cultural prejudices and advance a fairer and more diverse community.

6.1 Stereotyping: Oversimplification and Generalization

The simplifying and generalization of people based only on their cultural background is frequently the result of
cultural bias. Based on cultural prejudices, stereotypes force people into inflexible and frequently false categories
while ignoring their distinct identities, backgrounds, and skills. Misunderstandings and unfavourable opinions
about particular cultural groups are reinforced by stereotypes, which can serve to reinforce detrimental
presumptions and prejudices.

6.2 Prejudice and Discrimination: Unfair Treatment and Marginalization

People from diverse cultural backgrounds are treated unfairly and marginalized as a result of prejudice and
discrimination fuelled by cultural biases. Equal opportunities in housing, work, education, and other spheres of
life are impeded by discriminating attitudes and actions. Individuals who are discriminated against on the basis of
their culture are deprived of their rights, dignity, and resources, which feeds systemic injustice and social
inequality.

6.3 Social Divisions: Fueling Intergroup Conflicts

By escalating disputes between groups and maintaining differences along cultural lines, cultural biases deepen
social divides. Stereotyping and prejudice impede social cohesiveness and group action by fostering distrust,
antagonism, and resentment between cultural groups. Cultural prejudices generate intergroup disputes that
exacerbate social instability, polarization, and violence, hampering efforts to advance peace and harmony within
societies.

6.4 Limiting Opportunities: Constraining Access to Resources

Cultural biases can limit opportunities by influencing societal norms and expectations, which can in turn affect
access to education, employment, and social advancement. For example, biases against certain genders, races, or
socioeconomic backgrounds can create barriers to opportunities such as higher education or job advancement.
Additionally, cultural biases can perpetuate stereotypes and discrimination, hindering individuals from fully
realizing their potential.
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Chapter 7: CULTURAL BIASES IN EDUCATION, WORLPLACE AND HEATHCARE

Due to cultural prejudices, people's access to opportunities and resources is restricted because of their cultural
background. The educational, economic, and social opportunities of marginalized cultural groups are restricted
by discriminatory practices and systemic biases, which prolongs the cycles of poverty and marginalization. Social
mobility is hampered by limited prospects for progress due to cultural constraints, which also sustain
intergenerational inequality and deepen social stratification.

In the workplace, in healthcare, and in education, among other contexts, cultural biases take the form of prejudices
that influence decisions and experiences. In order to emphasize the opportunities and obstacles for promoting
fairness and inclusivity, this paper presents case studies that examine the effects of cultural prejudices in different
settings. Engaged parties can learn about the intricacies of cultural prejudices and create plans for successfully

combating them by examining real-world examples.

7.1 Cultural Biases in Education

Cultural bias in education is the practice of favouring or giving priority within educational systems to the norms,
values, and perspectives of a particular culture. This can take many different forms: curriculum items that
emphasize the history and viewpoints of the dominant culture while devaluing or disregarding those of minority
cultures; biased standardized tests that target specific language or cultural groups; and instructional strategies that
might not accommaodate a range of student backgrounds and learning styles. For students from diverse cultural
origins, these prejudices may exacerbate disparities in educational opportunities and results.

Case Study: Achievement Gaps in Academic Performance
Description: Disparities in academic achievement among students from different cultural backgrounds.
Challenges: Stereotypes, cultural norms, and systemic inequalities contribute to differential academic outcomes.

Solutions: Culturally responsive teaching, inclusive curriculum, and targeted support programs to address diverse
learning needs.

7.2 Cultural Biases in the Workplace

Cultural biases in the workplace refer to beliefs, practices, and laws that give preference to some cultural groups
over others, resulting in unfair opportunities and treatment. This can include unconscious bias in hiring and
promotion decisions toward members of the dominant culture, microaggressions or other forms of discrimination
against employees from minority cultures, and organizational norms that give preference to dominant culture
communication and work styles while discouraging nonconformists. These prejudices may lead to a lack of
inclusion, diversity, and fair treatment in the workplace, which may have an adverse effect on output, morale, and
the success of the company.

Case Study: Diversity and Inclusion Initiatives
Description: Challenges in fostering diversity and inclusion in corporate environments.
Challenges: Unconscious biases, discriminatory practices, and lack of representation hinder diversity efforts.

Solutions: Bias training, inclusive hiring practices, and promoting cultural competence among employees and
leadership.

7.3 Cultural Biases in Healthcare

Cultural biases in healthcare arise when medical professionals have attitudes, beliefs, and practices that favour
some cultural groups over others. This leads to differences in the quality and accessibility of care. This can include
linguistic obstacles that make it difficult to communicate effectively with patients from different backgrounds, a
lack of cultural competence training among medical staff members that causes misinterpretations or incorrect
diagnoses, and preconceived notions or stereotypes about the cultural behaviors and health practices of patients
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that affect the choices made about their course of treatment. These prejudices may lead to disparities in patient
satisfaction, health outcomes, and obstacles to receiving the right care for underserved cultural groups. Resolving
cultural prejudices in healthcare is essential to advancing equity, strengthening the bond between patients and
providers, and raising the standard of treatment as a whole.

Case Study: Racial Disparities in Healthcare Access and Outcomes
Description: Differences in healthcare access, treatment, and outcomes based on race and ethnicity.
Challenges: Implicit biases, cultural misunderstandings, and systemic barriers contribute to disparities in care.

Solutions: Cultural competence training for healthcare providers, targeted interventions to address healthcare
disparities, and community engagement initiatives.

Chapter 8: HISTORICAL CONTEXT OF CULTURAL BIASES IN SOCIETY

The historical context of cultural biases in society provides a foundation for understanding how attitudes,
perceptions, and behaviors have been shaped over time.

8.1 Colonialism and Imperialism

During the era of colonialism, European powers extended their dominance over vast regions of the world,
imposing their cultural norms, values, and beliefs on indigenous populations. This often led to the denigration of
local cultures, languages, and traditions, perpetuating biases that favored the colonizers' worldview.

8.2 Slavery and Racism

The transatlantic slave trade forcibly displaced millions of Africans and perpetuated racial biases that continue to
reverberate in societies today. Enslaved individuals were dehumanized and subjected to systemic discrimination
based on their race, laying the groundwork for enduring racial prejudices and inequalities.

8.3 Colonial Legacies

Many former colonies continue to grapple with the legacies of colonialism, including entrenched cultural biases
and inequalities. For example, the caste system in India and apartheid in South Africa are manifestations of
colonial-era policies that institutionalized discrimination and reinforced social hierarchies based on race, ethnicity,
and class.

8.4 Civil Rights Movements

Throughout history, marginalized groups have mobilized to challenge cultural biases and demand equal rights and
recognition. From the civil rights movement in the United States to anti-apartheid struggles in South Africa, these
movements have been pivotal in dismantling discriminatory laws and practices and raising awareness about the
impact of cultural biases on individuals and communities.

8.5 Globalization and Cultural Exchange

While globalization has facilitated greater interconnectedness and cultural exchange, it has also perpetuated
certain biases and power dynamics. Western cultural hegemony, for example, often marginalizes non-Western
perspectives and reinforces stereotypes about certain cultures and identities.

Chapter 9: RESEARCH AND DATA ANALYSIS

This chapter deals with the data analysis and findings of the study. The questionnaire is being used to carefully
study and analyze the data gathered. The gathered data is being presented carefully and clearly with the aid of
charts , tables, etc. The questionnaire consists of 13 questions where all the personal details are being asked and
their views.
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Gender
10 responses

® Male
@ Female

Ethnicity

9 responses

6

5 (55.6%)

2 (22.2%)

1 (11.1%) 1 (11.1%)

Asian India Indian South Asian
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Occupation
9 responses

GED)

'IERED) 1 (11.1%)

Student Undergraduate Student student

How familiar are you with the concept of cultural biases?
10 responses

@ Very familiar
@ Somewhat familiar
@ Not familiar at all

Do you believe that cultural biases exist in society?
10 responses

® Yes
® No
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Age

10 responses

2 (20%)

1 (10%)

Have you ever personally experienced or witnessed cultural biases in any form?

10 responses

® Yes
® No
@ Maybe

How do you think cultural biases impact individuals within society?

10 responses

@ Psychological effects (e.g., self-esteem,
identity)
@ Social disparities and inequality

@ Access to opportunities (e.g., education,
employment)

@ Interpersonal relationships
@ All of the above
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Have you experienced any negative effects of cultural biases in your own life?
10 responses

® Yes
® No

Do you believe that the media plays a role in perpetuating cultural biases?
10 responses

® ves
® No

Do you think education and awareness initiatives can help mitigate cultural biases in society?
10 responses

® Yes
® No
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How important do you think diversity and inclusion are for addressing cultural biases in society?

10 responses

@ Very Important
@ Somewhat Important

a Not Important

Do you believe that institutions (e.g., schools, workplaces, healthcare facilities) should have policies

in place to address cultural biases?
10 responses

® Yes
® No

From the given responses we can come to know that around 70% of the people r much familiar with the concept
of cultural biases in society. Furthermore, we can see the population believe that cultural biases still exist in
society. Around 40% people are of the age 20 and 30% are above 20.

From the given responses we can say that around 50% of the people personally experienced cultural biases which
shows that it still exists today. Over that, around 60% of the people mentioned that cultural biases impact the
individuals in all the mentioned ways. Around 90% of the people thinks that education and awareness can help
migrate cultural biases in society.

Chapter 10: CONCLUSION

In conclusion, the examination of cultural biases across various domains highlights the pervasive influence these
biases have on individuals, institutions, and society as a whole. Throughout this research, several key findings
have emerged:

Cultural biases, stemming from socialization, media representation, and historical factors, significantly impact
perceptions, decisions, and interactions within society.

The manifestations of cultural biases, including stereotypes, prejudice, and discrimination, contribute to social
disparities, inequality, and exclusion.
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While cultural biases can foster cultural identity, social cohesion, and innovation, they also perpetuate harmful
stereotypes, prejudice, and social divisions.

Case studies in education, the workplace, and healthcare illustrate the challenges and opportunities for addressing
cultural biases and promoting diversity and inclusion.

In light of these findings, a concerted call to action is necessary for individuals, institutions, and policymakers to
combat cultural biases and promote diversity and inclusion. It is imperative that:

Individuals actively challenge their own biases, engage in cultural humility, and foster empathy and understanding
towards others.

Institutions implement policies and practices that prioritize diversity, equity, and inclusion in education,
employment, healthcare, and other areas.

Policymakers enact legislation and allocate resources to address systemic inequalities, promote cultural
competence, and ensure equitable access to opportunities and resources for all.

By working together to address cultural biases at all levels of society, stakeholders can foster environments that
value diversity, promote inclusion, and empower individuals to thrive regardless of their cultural background.
Embracing diversity as a strength and leveraging the richness of human cultural heritage will ultimately lead to a
more equitable, vibrant, and harmonious society for generations to come.
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