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ABSTRACT 

This examination is manages effect of hierarchical environment on work fulfillment. Hierarchical environment and 

occupation fulfillment are unmistakable however related build, and both seem to impacts representatives 

comprehension of the workplace and their degree of occupation fulfillment. The goal of this examination was to 

investigate the connection between authoritative environment and occupation fulfillment to decide if worker view of 

the workplace impacts their degree of occupation fulfillment. The exploration configuration is utilized for the 

investigation was clear examination plan. The enlightening examination configuration implies the exploration which 

is done to know the current circumstance of the investigation. The information has been gathered utilizing organized 

survey. This examination is directed among 150 representatives out of 700 workers at MAGNUM CLOTHING PVT 

LTD. The sort of testing methods utilized for the investigation was defined arbitrary examining. Examination and 

translation has been finished utilizing the measurable devices like Relationship, ANOVA, Rate investigation, Chi-

Square, Weighted normal strategy and information are introduced through tables and outlines. The SPSS v26 2019 

rendition programming is utilized for leading the factual test. The last discoveries of the examination uncover that 

there is a positive huge distinction between the authoritative environment and occupation fulfillment.  

Keywords: Organisation, Organisational climate/Hierarchical environment, Job satisfaction/Occupation fulfillment 

 

I. INTRODUCTION 

Associations are more worried about keeping up with compelling hierarchical environment now in view of quick 

development and rivalry. It very well may be made an upper hand of the organization. The environment of the 

association imperatively affects individual in the work environment Furnham (1997) portray the huge connection 

between the authoritative environment and occupation fulfillment. Authoritative environment characterizes the way 

of life being continued in the association. This will decides what well the associations culture is meaning for the 

representatives in the working environment. Since authoritative environment includes impression of an associations 

climate, diverse association with varying practices and system may have distinctive environment. The primary point 

or objective of the examination was to consider the impact of climate or encompassing of workers and furthermore 

study the impact of various variable on their conduct. 

II. INDUSTRY PROFILE. 

Indian material and clothing industry contributed 2.3% to the Gross domestic product of India, 13% to modern 

creation and 12% to send out income. The materials and attire industry can be extensively partitioned into two 
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portions - yarn and fiber and handled textures and clothing. The homegrown materials and clothing market was 

assessed at US$ 100 billion in FY19. The material business has around 4.5 crore laborers including 35.22 lakh 

handloom laborers all around the country. In FY19, development in private utilization was relied upon to spur solid 

homegrown interest for materials. Development popular is required to proceed at 12% CAGR to arrive at US$ 220 

billion by 2025-26.  

III. NEED FOR THE STUDY 

This study is conducted to know that the employees are satisfied with their job towards the working environment. 

The primary aim of the study is to increase the satisfactory level of the employee towards their job, encourage them 

to adopt their working environment and helps the management to create the proper organisational climate to attain 

their organisational objective more effectively and efficiently. 

IV. OBJECTIVES OF THE STUDY 

Primary Objectives: 

To study about the impact of organisational climate on job satisfaction towards the garment industry. 

Secondary Objectives:  

 To identify the relationship between the organisational climate and Job satisfaction 

 To examine the organisational climate existing in the organisation 

 To make suggestion for improvement.  

V. SCOPE OF THE STUDY 

This study is focus on the impact of organisational climate on job satisfaction towards the Magnum Clothing Private 

Limited. This survey is useful to the company to know the employee perception towards their organisational climate 

and they can take measure to retain the employees by increasing their satisfactory level towards their job. 

VI. REVIEW OF LITERATURE 

Moneswari Boro, "Organisational climate and job satisfaction of faculty members in higher education: A study on 

Bodoland College, Assam, India", International journal of advanced research, ISSN: 999-1007, vol-9, No.1; January 

2021, this paper portray that authoritative environment is a cycle of measuring the way of life of an association. The 

word environment normally portrays the practices associated with correspondence, struggle, initiative and prizes. 

Occupation fulfillment is the degree of satisfaction an individual feels with respect to their work. This inclination is 

mostly founded on an individual impression of fulfillment. The current investigation is attempted so as to consider 

the connection between the authoritative environment and occupation fulfillment. The authoritative environment 

measurement incorporates hierarchical plan, correspondence, initiative, collaboration, dynamic, culture, work 

fulfillment and inspiration. The last finding demonstrates that there is moderate degree of connection between the 

hierarchical environment and occupation fulfillment.  

McWinner Yawman, “Organisational climate and job satisfaction: A Literature Review”, International journal of 

current research, ISSN: 0975-833X, vol.12, Issue 02; February 2020, the point of the investigation of to survey the 

connection between hierarchical environment and occupation fulfillment as announced by various writers inside the 

most recent 10 years. Seven unique connections are explored in this examination. It starts by depicting authoritative 

environment and representative responsibility, and afterward proceeds with hierarchical plan and worker 

responsibility, initiative correspondence and worker responsibility, cooperation, culture and worker responsibility, 

inspiration and occupation fulfillment, work fulfillment and worker execution, lastly authoritative responsibility and 

occupation fulfillment. The creator infers that positive authoritative environment will in general prompt higher 

responsibility from representative and the other way around.  

Abubakar Adamu Idriss, Faruq Muhammad Abubakar, “Impact of working Environment on job satisfaction among 

University Academics”, International journal of intellectual discourse (IJID), ISSN: 2636-4832, vol-3, Issue 1; June 

2020, the motivation behind this examination was to explores that if working environment can anticipate work 
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fulfillment among the scholarly staffs of Yobe State College. A likert-type poll was intended to secure the 

consistency of position fulfillment because of working environment. The eventual outcome of this examination 

shown that all the three component of working environment; great management, responsibility and decision freedom 

exclusively have huge beneficial outcome on work fulfillment.  

Dr.Debastuti Dasgupta, Dr.Alok Kumar Sahai, “Impact of organisational and Psychological factor on the job 

satisfaction of professors in private universities in India”, The research journal of social science, ISSN: 0025-

1348(P), 2456-1356(O), vol-10, no 6; June 2019, the investigation inspected hierarchical and mental variables as 

relates of occupation fulfillment of employees in private college libraries. Distinct examination configuration was 

received in the investigation. The aftereffects of the examination showed that authoritative variables (hierarchical 

culture and authoritative responsibility) are more grounded associate of occupation fulfillment among employees in 

private college in India than mental components (work inspiration and confidence). 

VII. RESEARCH METHODOLOGY 

Examination technique is an approach to methodically tackle the exploration issue. It could be perceived as a study 

of concentrating how examination is done deductively. In this examination the different advances that are for the 

most part received by an analyst in contemplating the exploration issue alongside the rationale behind them. 

Examination and translation has been finished utilizing the measurable devices like Relationship, ANOVA, Rate 

investigation, Chi-Square, Weighted normal strategy and information are introduced through tables and outlines. 

The SPSS v26 2019 rendition programming is utilized for leading the factual test. 

VIII. DATA ANALYSIS AND INTERPRETATION 

 

Inference: 

Here the significance occurs at .000 and it is less than .05. Hence H0 is accepted.        

Result: 

There is no significant difference between gender of the respondents and satisfactory level of working hours of the 

respondents. 

 
CORRELATION 

  

Performance of the 

respondents 

Respondents opinion 

about working 

condition 

Performance of the 

respondents 

Pearson Correlation 1 .686
**

 

Sig. (2-tailed)  .000 

N 150 150 

Respondents opinion about 

working condition 

Pearson Correlation .686
**

 1 

Sig. (2-tailed) .000  

N 150 150 

**. Correlation is significant at the 0.01 level (2-tailed). 

CHI-SQUARE TEST 

 

 

GENDER OF THE 

RESPONDENTS 

SATISFACTORY LEVEL IN 

WORKING HOURS 

Chi-Square 54.000
a
 58.333

b
 

df 1 4 

Asymp. Sig. .000 .000 
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Inference: 

Here is significance occurs at .000 and it is less than 0.01. Hence H0 is accepted. 

Result: 

There is no significant difference between Performance of the respondents and working condition. 

 

ANOVA 

 

EXPERIENCE OF THE RESPONDENTS 

 

Sum of 

Squares df Mean Square F Sig. 

Between Groups 87.250 2 43.625 152.385 .000 

Within Groups 42.083 147 .286   

Total 129.333 149    

Post Hoc Tests 

Homogeneous Subsets 

EXPERIENCE OF THE RESPONDENTS 
Duncan

a,b
   

SALARY OF THE 

RESPONDENTS N 

Subset for alpha = 0.05 

1 2 3 

Below 10,000 55 1.00   

10,000-20,000 80  1.88  

20,000-30,000 15   3.67 

Sig.  1.000 1.000 1.000 

Means for groups in homogeneous subsets are displayed. 

a. Uses Harmonic Mean Sample Size = 30.817. 

b. The group sizes are unequal. The harmonic mean of the group sizes is used. Type I error levels 

are not guaranteed. 

 

 
Inference: 

Here the significance occurs at .000 and it is less than .05. Hence H0 is accepted. 

Result: 

There is no significant difference between experience of the respondents and salary of the respondent. 

IX. SUGGESTIONS 
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 Most of the employees are not satisfied with their salary, and 53.33% of the respondents are getting the salary 

range from 10,000 to 20,000 only, so, the suggestion is to provide the fair wages to the employees. 

 Most of the employees feel that their lunch time only 20mins, those times is not enough to have their lunch, so 

take steps to extent their lunch time. 

 As per the survey, most of the employee opinions are not taken into account for decision making. So, if the 

company could get opinion from employees and implement in decision making process. It will help the 

employees to engage in work. 

X. LIMITATIONS OF THE STUDY 

 Some of the information given by the respondents may not be accurate. 

 Some of the respondent may hesitate to provide the information due to the fear of management. 

 The responses may be biased, which leads to affect the results. 

 

XI. CONCLUSION 

Organisational climate play an important role in every organisation. It is the core circle of human environment 

in the boundaries of which the employees of an organisation works. Climate affects each activity in an 

organisation directly or indirectly and is affected by almost everything that occurs in the organisation. 

Organisational climate is effectively plays in employee job satisfaction. A satisfied employee extends 

themselves to improve their performance, increase productivity, profitability, decrease absenteeism and 

increased the employee retention. The organisational environment must be in friendly and positive condition, 

which influences the employees satisfactory level towards their job and help them to improve the company 

profitability.  
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